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Stop Under-Nourishing
the Market Economy

W

hile many economies are suffering under swelling mountains of debt,
Hong Kong has a “problem” of mounting fiscal reserves. We have been
running a budget surplus for the past 12 years. Our accumulated fiscal
reserves had climbed to HK$908 billion as at the end of 2016, or HK$123,588 per
capita.
This trend of being able to squirrel away handsome sums of monies every
year may draw envy from economies that are heavily debt-ridden. However, a
large, sustained surplus implies Government is taking much more money out
of the market economy than it should. In turn, it is leaving consumers with
less money to consume and businesses with less money to invest. It denies the
market economy of nourishment for more robust development and stronger job
creation.
As a result, very sadly, competitors are leaving Hong Kong further and further
behind in the league table for development and growth.
It is high time to release fiscal surpluses to stimulate the economy. However, in
deciding how to allocate spending, it is easy to allow politics to trump economics
and fall into the trap of wealth redistribution. There are also issues of efficiency
when Government is setting spending priorities. More often than not, the public
sector underperforms the private sector when allocating investment, not to
mention the possibility of distortive effects on the economy.
Typically, Government could increase investment in infrastructure and
social services. However, the best way to maximize the return on Hong Kong’s
massive reserves is to put money back in the hands of middle class and business
taxpayers. This market-driven approach would help stimulate consumption
and investment, activities that would in turn contribute to replenishing public
coffers. Reducing the tax burden would also have the virtuous outcome of
bolstering Hong Kong’s competitiveness internationally as a place to do business.
According to the World Bank’s Paying Taxes 2016 study, the reduction of
corporate income tax rates remains the most common feature of reforms around
the world. In the United Kingdom, the corporate tax rate has been progressively
reduced from 28% in 2010 to 19% in 2017. In the United States, President Trump
has pledged to slash the corporate tax rate from 35% to 15%. Closer to home and
directly across the border, enterprises operating in some of the free trade zones
enjoy a corporate income tax rate of 15%.
The principle of a “low and simple” tax regime that we have been banking on
should remain a centerpiece of Government’s fiscal policy. Any tax cut should be
structured in that same principle to respond to developments both in our own
backyard and around the world. In addition to being “low and simple,” our tax
system should also be competitive if Hong Kong is to sustain its comparative
advantage.
There is obviously a lot of catching up to do, but this can be done if we act
quickly and decisively.
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Tax Reforms Should Be
Swift, Firm and Precise

T

he business community is looking forward to seeing the unveiling of
proposals for long-awaited tax reforms. The Chief Executive, Carrie Lam,
revealed that the Government is preparing to implement a two-tiered
profits tax system, in addition to offering tax concessions for research and
development aimed at encouraging more companies to invest in technological
research and innovation. Faced with increasing competition from our
neighbours, these positive developments should be implemented in a swift, firm
and precise way in order to help enhance Hong Kong’s competitiveness.
In her election manifesto, Lam suggested a “new direction for taxation” under
which the Chamber’s proposal for a two-tiered tax structure was adopted. The
new tax system will lower the tax rate for the first $2 million on profits from
the current 16.5% to 10%. I am pleased to see that the new Administration has
followed through quickly on this important proposal. The Financial Services
and the Treasury Bureau have purportedly completed research on the two-tiered
profits tax system, and will announce the results in due course.
Moreover, innovation and technology are important drivers of economic
growth. In recent years, however, many start-ups have been dragged down by
high costs before their projects could come to fruition. To help address this,
Lam stated that additional tax deductions will be introduced to encourage more
companies to invest in R&D. For instance, companies investing $1 million in
R&D can claim $1 million in tax deductions. This will provide a war-chest to
help start-ups develop and expand sufficiently enough to gain a foothold in the
market.
Hong Kong’s competitiveness is like a boat sailing against the current: unless
we work to advance, we will drift behind. While other countries and regions
have in place concrete and effective measures to attract foreign investment, we
should not be complacent. The government needs to proactively speed up the
introduction of new policies to meet the needs of the ever evolving business
environment and attract new companies.
Any reforms proposed will involve amending existing legislation, and
scrutiny of the Legislative Council. These should be analysed in a pragmatic,
realistic and efficient manner, and not fall victim to filibustering.
At the end of this year, the Government will host a “Summit on the New
Directions for Taxation,” which will involve examining what tax incentives
might be adopted to help raise Hong Kong’s competitiveness. These could
include, for instance, the Government discussing with relevant Mainland
authorities to offer various tax incentives within the Greater Bay Area on a pilot
basis to tempt businesses and talent from around the world to invest in the area.
Other tax arrangements, such as group loss relief and loss carry-back, should
also be considered.

Meeting the People
Challenge

A

s with other economies around the world, one of the key and
recurring challenges faced by educators, employers and policymakers
in Hong Kong is to ensure that workers are properly equipped to
meet the demands of an evolving labour market. For the most part, young
workers in Hong Kong are well educated, but knowledge and skills acquired
in school are sometimes not enough. This has given rise to the problems of
unemployment, underemployment and job dissatisfaction.
The Chamber is well aware of the need to and the importance of
imparting the right skills to enhance graduates’ skills and employability –
critical factors in sustaining Hong Kong’s economic growth and productivity.
As part of this, in 2001 we created the Business-School Partnership
Programme (BSP) to link the private sector with secondary schools and form
collaborative alliances. By involving private companies, the Chamber hopes
to increase the capacity and quality of pre-employment systems that would
otherwise be inadequate if the Government were to go it alone.
The BSP seeks to give students real-life experiences in the world of
business, and provide them with insights into what employers look for
in their staff. This also helps guide their choices by emphasizing the
development of such soft skills as communication and teamwork, as well as
instilling an early appreciation of the importance of lifelong learning as the
key to a better job and career.
We are constantly refining the BSP to ensure that the activities organised,
such as company visits, leadership talks, interview workshops and
internships, among others, maximize students’ knowledge, business exposure
and job skills.
In this regard, the Chamber brings together company representatives
and high school teachers every year to develop a collaborative agenda that
is useful and relevant to shaping students’ understanding and knowledge
of the corporate world. Dialogues such as these are very important because
instead of a skills training system that is driven by supply, BSP is in a position
to engender a shift to one that responds more effectively to changing market
demand.
The BSP has enjoyed tremendous support from Chamber members and
local schools over the years. We have grown from strength to strength with a
total of 107 local secondary schools and 144 companies having participated
in BSP since the programme was launched in 2001. In 2016/17, we achieved a
record high participation of 42 companies and 37 local secondary schools.
A new 2017/18 cycle for BSP began in August. If you are a member
company, I strongly encourage you to participate in this very meaningful
programme that would enable your company to host Hong Kong’s best and
brightest students, some of whom may eventually embark on a promising
career at your company.
To find out more, please visit our website at chamber.org.hk.

Face to Face with

Leland Sun
Leland Sun could be described as a stereotypical
Hong Kong success story. Born in Hong Kong in
1961 to parents originating from Shanghai and
Tianjin, the family emigrated to the United States,
and settled in New Jersey. After completing his
studies in San Diego and Los Angeles, he
embarked on a career on Wall Street, landing a
mortgage-backed securities trading job at
Goldman Sachs. In 1993, Goldman tapped his
Mandarin and fixed income skills to post him to
Hong Kong to develop their Greater China fixed
income sales business. In 1997, the then Financial
Secretary Donald Tsang appointed him to set up
the Hong Kong Mortgage Corporation, but in 1999
he decided to establish his own businesses and
never looked back.
Despite having spent half of his life in the
United States, the entrepreneur stresses that
Hong Kong is definitely where his heart is.
The Bulletin’s Editor Malcolm Ainsworth recently
caught up with him to discuss business, politics
and Hong Kong’s future prospects. Following are
extracts of that interview which have been edited
for length and clarity.

The Bulletin: You head the Chamber’s Fintech Working

Group, what key issues is the group working on?
Leland Sun: There is a bedrock of established finan-

cial regulations which has served Hong Kong well, but
sometimes it is difficult to break through with innovative ideas. So, at the moment, regulators working with
industry experts are spending a lot of time examining
and discussing which regulations can be modified to
meet the rapidly changing market landscape. I would
say there is an overall reluctance to take on any new
developments, if there is the slightest risk or uncertainty. Hong Kong has always been known for its market
innovation and cutting edge ideas, so I am struggling to
understand why we are not as hungry or as curious to
innovate as before. Maybe we have had it too good for
too long and that people haven’t experience very tough
times. Perhaps we have lost that hunger an innovative
spirit.

B: There are concerns that Hong Kong is not progressing as much as it could do. What is your view?
LS: Are we better off today than we were five years or
ten years ago? For many people, if you asked them, I
think they would say they are worse off. This has to be
a wakeup call for all of us in the community and I don’t
know how many more wakeup calls Hong Kong needs
before it gets going. Political squabbles have been dominating much of everyone’s focus and energy, far more
than they would in other cities like New York, London
or Tokyo. Practically speaking, Hong Kong is a city after

I believe Hong Kong needs
a strong “mayor” who focuses
on resolving tough and
sensitive civic issues.

all, and like every city, they all have roughly the same
civic issues – education, environment, caring for the
elderly and needy, health care, lack of landfills, traffic
issues, etc. Whether you are talking about Hong Kong,
Tokyo, or Shanghai, there are certain things that a city
has to do for its own people.
We seem to not have focused enough on addressing civic issues, because the Government has been distracted on political correctness, at the expense of crucial
issues like infrastructure, education, healthcare and so
on. I believe Hong Kong needs a strong “mayor” to focus
on these issues. Yes, we have a Chief Executive, but our
CE wears many hats and increasingly spends more time
to tackle Mainland / Hong Kong issues. With a strong
mayor who focuses on resolving tough and sensitive
civic issues, the community will be galvanized with a
sense of pride and civic responsibility.
B: What are your thoughts about the new Administra-

tion? What areas do you hope the new CE will focus on?
LS: The new Administration has a lot of “safe hands”

with strong administrative experience, but will be tested
in terms of flexibility and ingenuity, qualities that are
not usually associated in the typical training of a civil
servant / administrative officer (AO). The new Administration has also pledged to have a broader outreach

to the community which is a very positive move. Also,
I believe that the new CE is open-minded to good ideas,
is willing to engage with existing or new think tanks and
bringing new people into advisory boards to inject fresh
ideas, as, historically, advisory bodies tended to be filled
with the same people. Obviously, I am not talking about
radical ideas or seismic shifts, but the old way of relying
on consultations, which often result in both sides disagreeing, may not be the best way forward. Hong Kong
needs strong leadership more than ever to engage with
the community and make them believe that each person has an important responsibility to make Hong Kong
a better place for our future generations. If the CE can
do that, then people will be more likely to embrace and
support an issue.
While the economic side is very important, we
shouldn’t lose sight that more needs to be done from
a societal point of view. Hong Kong has vast financial
reserves, and there is always talk of saving for a rainy day
rather than allocating that money to invest into society.
I am not advocating handing out money, but I cannot
understand why there are so many people still living in
caged homes, or why old women have to walk around
picking up cardboard boxes to survive. I feel our vast
reserves should be better utilised to solving these sorts
of social issues – the “low hanging fruit.”

In some ways,
I think Hong Kong benefits
from being an SAR,
but it is also its Achilles’ heel.

B: Politics and society at large seem quite divided not

only in Hong Kong but around the world. How do you
think we can get people in Hong Kong united on team
HKSAR?
LS: Firstly, like many things in life, education is extremely
important. Since the handover there has not been enough
focus on the right kind of education. I am not talking
about brainwashing, but the need for proper education
of China’s history, as well as civic education. History is
a key subject on the curriculum in schools around the
world, yet this is where Hong Kong struggles. It is essential for everyone to be educated about their country.
Secondly, the one country, two systems principle
gives Hong Kong its uniqueness, but there are two sides
to the coin. On the one hand we want to be unique,
such as being recognized as a separate entity in trade,
the WTO, Olympic Games, etc., but on the other it also
feeds misunderstandings. You don’t see Shanghai, Beijing or Qingdao sending a team to participate in the
Asian Games like Hong Kong. So in some ways, I think
Hong Kong benefits from being an SAR, but it is also its
Achilles’ heel. When it comes to patriotism, say, in the
United States, you are a patriot of the U.S.A. Yes, you can
be proud to be a New Yorker, as I am proud to be a Hong
Konger, but no one would ever say they are a patriot of

New York or Los Angeles. Unfortunately, in Hong Kong,
many people think of themselves as a Hong Kong person first and Chinese second.
B: Some people complain about the cost of doing business here, the difficulty in hiring the right people, and
that we should be more like Singapore, etc. Do you
think such grumbles are justified?
LS: Any businessman always set ups where the opportunities are. I have set up businesses in Hong Kong,
the Mainland, U.S. and other markets. It matters more
about where the opportunities are, rather than which
city you choose. Hong Kong has always been one of
the best places in the world to start a business, with our
excellent business environment, human capital, and
support services. We are a magnet for talent to work
here. Our uniqueness may not be as distinct as before,
but hopefully the new CE will give a mega-push to make
Hong Kong unique again.
One worry that I have is Hong Kong’s competitiveness. We used to be a factory hub, then the gateway into
China, and now we are a services hub. But in today’s
world, the middleman type of roles can easily be circumvented by people going direct, and services can be
managed from anywhere in the world.

B: How can we prevent Hong Kong from becoming
irrelevant?
LS: I think Hong Kong needs to have a principal niche.
We probably will not become a manufacturing hub
again, but in the same way that Silicon Valley is a hub
for innovation and not for manufacturing, we can be a
repository of creative ideas or innovative industries for
Asia. Previous Administrations did try to develop various niches, such as being a centre for traditional Chinese
medicine, the creative industries, technology, etc., which
are all good ideas, but there needs to be more follow
through.
In the same way that Taiwan became the place to
make computer chips, Hong Kong needs to be known
for something. It could be as a repository of ideas, such
as fintech, biotech, or cleantech ideas, where people
come to tap into this expertise.

B: What other concerns do you have?
LS: The top worry I have is the discontent of the youth.

Hong Kong has always prided itself on its “can-do”
spirit, but the young generation, whether due to unaffordable housing or limited career opportunities, seems
to be lacking this drive. I feel we need to do more to take
care of our next generation, because at the end of the
day they are our future.
Second, for whatever reason, I feel we are not really
enforcing the law as vigilantly as it should be. Post 2014,
enforcement seems to be more lax. For example, the issue
of illegally parked vehicles keeps cropping up and I never
understand why they are not ticketed. Little things like
this may seem trivial but they all accumulate, and dayto-day flouting of laws feeds a mentality that people will
think they do not need to abide by the law. So I think we
really need to tighten up on the enforcement of the law.

B: Do you think we have the talent, or can attract people

B: You invest a lot of your time in serving the Chamber.

with the right skills to achieve that?
LS: Two things that I feel we can make much better use
of are our financial capital, as I mentioned, and also our
human capital. It is unfortunate that so few local high
school graduates, which is our youth and future of Hong
Kong, are able to seek tertiary education in Hong Kong.
Then if you look at the cream of the crop, some very talented students, even from families with humble incomes,
choose to study abroad and some decide not to come
back. Education is the foundation of success, so we really
need to do more to educate our youth and show them
that Hong Kong offers not just fantastic jobs, but longterm career opportunities. It is encouraging to see that
the new CE realizes the importance of this and is taking
steps to improve the situation.

How do you manage to find the time?
LS: I think whenever you are asked to take on any leadership role in any organization you need to invest an appropriate amount of time. The challenge is to be able to step
up when required to represent the Chamber in various
capacities. It is an honour, but also requires a significant
time commitment to balance all the competing interests.
Being so involved with a business chamber has helped
me to make important contacts and to build useful networks. The information and access to key stakeholders
in the market have all been extremely advantageous,
as any active member knows, because these are advantages that the Chamber excels in. At the end of the day,
the amount of time and energy that you invest into the
Chamber will reflect on how much you get out of it.

Light at the End of the Tunnel?

H

ong Kong’s economy continued its upward trajectory since bottoming out in 1Q2016. Strong
growth in domestic demand, in addition to surprising growth momentum in the U.S. and the Mainland, were the major contributors to the robust economic growth during the first half of 2017.

Domestic demand continued to improve
Hong Kong’s economy continued to expand faster
than any quarter between 2012 and 2016 as it grew
by 3.8% YoY in the second quarter of 2017. While the
growth did ease slightly compared to the preceding
quarter (i.e. 4.3% YoY), the 4% YoY real growth during
the first half was the fastest half-year growth rate since
2011. Domestic demand, driven by consumption and
investment activities, was a notable driver of the economy (see Chart 1).
In particular, investment activities remained dynamic
in the quarter and expanded by 8% YoY, representing
some 1.8% of the real GDP growth during the quarter.
The upsurge was partly because of the strong performance
of the property market, with building and construction
activities in both the private (+4.8% YoY in real terms)
and public (+2.4% YoY) sectors continuing their upward
momentum (see Chart 2). Meanwhile, the private sector’s
capital expenditure on machine, equipment and intellectual property products also showed some improvements
(i.e. +5.1% in 2Q2017 vs. -12.9% in 1Q2017 and -7.2% in

4Q2016). While this could be due in part to the favourable base effect, such an improvement could also suggest
that businesses have become more upbeat about expanding their capital expenditure structure.
At the same time, private consumption, which grew
by 5.3% YoY in real terms, was again the largest contributor to growth, representing 3.7% of the real GDP
growth in the quarter. Such a development was attributable to the further tightened labour market. On a threemonth seasonally adjusted basis, the unemployment rate
reached 3.1% as of the end of June – the lowest since February 2014 – while the underemployment rate continued
to stay at 1.2% – the lowest level since 1997 (see Chart 3).
Meanwhile, although salary – and income-related figures
for the quarter have not been announced as of the completion of this article, these figures should also indicate
growth. These trends, if maintained, will provide much
support for the local economy going forward.
External environment
As an open economy with two-way trade flows representing almost four times its GDP, Hong Kong’s economic
outlook is heavily influenced by the economic conditions
in other parts of the world. Economic trends in the Mainland and the U.S. – which represented approximately
15% and 25% of the world’s GDP and some 50.8% and
7% of Hong Kong’s direct two-way trade flows in 2016
respectively – are especially important.

The stronger than expected Chinese growth (i.e.
6.8% YoY growth in 1H2017 vs. our full-year forecast of
6.5%) has been felt locally. As a result of the better than
expected momentum of the Mainland and U.S. economies and their influences on the regional economies,
Hong Kong’s trading activities substantially beat market
expectations in the first half, with exports and imports
growing 8.8% and 9.3% YoY respectively.
Conclusion
With GDP growth reaching 4% YoY during the
first half, it is clearly proceeding at a much faster than
expected pace. However, we should be cautious about
the possibility of shifting dynamics in the global economy. For instance, in its recent update, the IMF moderated the U.S. growth projections compared to its update
in April, arguing that “fiscal policy will be less expansionary going forward than previously anticipated.”1
Therefore, we must stay vigilant.
Looking ahead, assuming that the aforementioned
trends (i.e. full employment, stable investment and
trade growth) remain stable, further upside surprises
might come from continued improvement in the financial services sector (e.g. higher IPO and trading volume)
and inbound tourism, which would provide support to
tourism-related industries.

Indeed, after a rather robust first quarter when the
number of incoming visitors expanded by 3.7% YoY, the
momentum of visitor arrival growth eased somewhat
during the second quarter (+1% YoY). On the back of
such moderation, the performance of different tourism-related sectors has varied. For instance, despite the
strong domestic demand, retail sales still dropped 0.6%
YoY during 1H2017. Meanwhile, for the accommodation sector which achieved an average occupancy rate
of 87.3% during the first half (vs. 83.7% in 1H2016),
the simple average achieved hotel room rate dropped
2.3% YoY. Therefore, it remains a mixed call to us as to
whether the worst is already behind for tourism-related
sectors.
All in all, we cannot agree more with the IMF’s
assessment that medium-term risks are skewed to the
downside and that policy uncertainty regarding the
“difficult-to-predict U.S. regulatory and fiscal policies,
negotiations of post-Brexit arrangements, or geopolitical risks” will likely linger.
While spirits are high, we do not have room to be
overly optimistic for now.

1 World Economic Outlook Update (July 2017) IMF

Boosting the Flow
of Capital, People,
Goods and Services
in the Greater Bay Area
The Chamber submitted its proposals to the Government on ways that Hong Kong can develop and
maximize the benefits that the Greater Bay Area is expected to create

T

he Greater Bay Area (GBA) represents a key
opportunity for Hong Kong to utilise and enhance
our long-standing strengths to develop new areas
of growth that it is expected to create. Enhanced, and
preferably seamless, cross-border movements of capital,
people, goods and services within the GBA are essential
ingredients for its successful development.
As cities in the GBA fall under different customs
zones as well as legal and administrative systems, such
improvements in cross-border movements will depend
on efforts to strengthen cross-institutional cooperation

and collaborative interaction across the region. In light
of the opportunities and challenges brought about by
the GBA, the Chamber put forward its proposals to the
Government, covering eight main areas. Following is an
abridged version of that submission.
Revisiting the Hong Kong 2030+ study
from a regional perspective
The Chamber’s submission raised concerns that the
Hong Kong 2030+ study doesn’t adequately explore
the wider opportunities presented by regional coopera-

tion, such as those brought by the GBA development.
For instance, with the increasing connectivity with
neighbouring cities, we may be able to further diversify
our economic mix, so that Hong Kong could become
an even more embedded centre of trade, finance and
professional services, and expand Hong Kong’s overall
economic pie. Therefore, we suggested that the Government should take a fresh look at the overall development
strategy of Hong Kong from a broader perspective, and
develop a more comprehensive regional-inclusive plan
accounting for better cooperation with Shenzhen and
other GBA cities.
Strengthening capital flow by utilising Hong Kong’s
financial architecture
To strengthen capital flow both within and outside
the region, Hong Kong should consider measures to
facilitate further RMB internationalisation, establish the
Commodity-Connect, and bolster our status as the asset
management centre in the region.
To strengthen our position as the leading offshore
RMB centre, the Hong Kong Government should discuss with our Mainland counterparts to extend the pilot
scheme for the free trade zones to act as the designated
fund flow-back channel to cities in the GBA. By doing
so, it will provide alternative channels for offshore RMB
to flow back to onshore, thereby giving more options for
the liquidity sitting offshore. Such an arrangement will
also improve the sensitivity to interest rates and market
demand for offshore RMB funds, which in turn should
expedite the RMB internationalisation process.
As the top IPO market in the world, Hong Kong’s
financing and refinancing market is second to none
in the region, comprising a broad-based international
source of investments. On the back of the success of the
Shanghai- and Shenzhen-Hong Kong Stock Connects,
the establishment of the Commodity-Connect between
Hong Kong and Shenzhen will bring mutual benefits to
the financial markets and investors. Since many international companies are currently using Hong Kong as a
platform for managing risk in the region, they could then
diversify their asset holdings by entering the highly liquid commodity futures market. As for commodity traders in Southern China, where commodity prices are not
synchronized with those in the international market, the
launch of the Commodity-Connect will offer a solution.
With a high concentration of international fund
managers and capital, Hong Kong offers a diversified
basket of investment products for investors. As of the
end of 2016, there were 2,779 SFC-authorised collective
investment schemes, and 133 Exchange Traded Funds
(ETFs) listed. Through the Mutual Recognition of

Funds (MRF) scheme in January 2017, 54 cross-border
funds (6 local funds and 48 funds in the Mainland) were
approved to be traded publicly. The Chamber believes
that both Hong Kong and the Mainland are set to benefit from the enhanced connectivity and tradability
should the MRF be liberalised and an increased number
of local funds be open to Mainland investments. With
almost half of Hong Kong’s fund assets are managed
overseas, extending the coverage of the MRF to include
Hong Kong’s overseas-managed funds may provide a
broader spectrum of investment vehicles for Mainland
investors, as well as incentivize foreign asset managers to
establish operations in Hong Kong.
Enhancing the movement of people and goods
through port and airport partnership
The GBA initiative provides an excellent opportunity for the region’s ports and airports to solidify their
positions. Hong Kong is a distribution centre for goods
in South China and a major transhipment hub while
the other ports are mainly handling direct cargo. The
strengthened collaboration between these ports should
enhance the overall capability and capacity of the whole
GBA. Meanwhile, better airspace coordination among
the GBA airports could improve airport capacity, route
efficiency and flight safety.
With the completion of the Zhuhai-Hong KongMacao Bridge and the Express Rail Link within sight,
improved land connectivity would be conducive to
structured cooperation among the region’s airports and
ports in terms of passenger and cargo transfers.
Introducing pilot schemes in the Lok Ma Chau
Loop to stimulate people and capital flows
Recognising that free flow of people is essential to
make the collaboration in the GBA sustainable, the Government should consider some sort of visa system that
would give rights to selected categories of GBA residents
to come to Hong Kong for work and business. Such visas
could be granted to workers in the Loop under a pilot
scheme, and could follow the practice of the APEC cards.
Another pilot scheme which could be considered
using the Loop as a testing ground is to relax the application requirements for research funding to stimulate
innovation- and creativity- related activities. In short,
research funding sourced in both Hong Kong and Mainland could be open to all research institutes setting up in
the Loop. While such a cross-border arrangement will
require governments’ collaboration, it will strengthen
research cooperation between the Mainland and Hong
Kong institutions, and thereby boost the overall competitiveness of the GBA on innovation and technology.

Introducing special working visa and tax
arrangements to enhance people flow
Under the Arrangement for the Avoidance of Double
Taxation and Prevention of Fiscal Evasion with respect
to Taxes on Income with the Mainland, a Hong Kong
resident who works or stays in the Mainland exceeding in the aggregate 183 days in any 12-month period
should report to the Mainland government and be subject to the Mainland’s individual income tax schedule.
In practical terms, this arrangement not only hinders
the mobility of Hong Kong professionals working in the
Mainland (i.e. people flow), but could also slow down
the development of the GBA. Therefore, the Chamber
proposes that considerations should be given to extending the length of the Substantial Presence Test to, say,
200 days, or to providing Hong Kong residents the
option of paying Hong Kong tax.
It is noted that to encourage overseas talent working
in Qianhai, Qianhai has provided subsidies for individual income tax since 2013. Hengqin has adopted a similar policy. The Chamber hopes that similar preferential
policies could be implemented in Nansha and potentially in the entire GBA to encourage talent flow into
the area. Alternatively, the Government could negotiate
with the relevant Mainland authorities to issue a special
working visa to Hong Kong citizens working in the GBA
who will then be subject to a concessionary tax rate.
Meanwhile, it is also noted that a concessionary rate
of 15% on corporate income tax for encouraged industrial enterprises has been introduced in Hengqin and
Qianhai. To encourage more Hong Kong investment to
go into these industries in the GBA, the Chamber hopes
that the Government can convince the other local governments in the GBA to adopt similar tax concessions.
Pursuing a circular economy through
an increased flow of spent materials
Riding on the GBA cities’ industrial capacity for
absorbing and re-manufacturing recyclable materials, and Hong Kong’s management and supply chain
expertise, there is potential to build a circular economy
for the region. As this would involve jurisdictions with
currently different environmental standards, there is a
need for substantial government-to-government coordination and negotiation, in the areas of setting guidelines and finding solutions to deal with challenges in
order to effectively pursue a circular economy. As such,
the Government should start the discussion with GBA
counterparts on the establishment of a regional circular economy, which hopefully could help address the
waste problem faced by Hong Kong as well as other
GBA cities.

Establishing a GBA Office and
a GBA Working Committee
The 11 GBA cities have developed their own unique
advantages, expertises, economic structures and needs
over the decades. Such information may not be completely understood or transparent to many local businesses both here and across the GBA. We recommend
that the Government should set up a GBA Office to formulate proposals, strategies, and policy directions, and
define Hong Kong’s potential participatory role in the
development and economic growth of the GBA.
Currently, the Economic and Trade Office in Guangdong, InvestHK, the Trade Development Council, and
the Hong Kong Productivity Council are all undertaking
promotion and industrial services activities in the GBA
in a parallel manner. In addition, many industry and
business associations are also providing different kinds
of services for and information on the development of
the GBA. The Government should consider integrating
existing resources to help Hong Kong businesses gain a
better understanding of the GBA opportunities, such as

establishing a working committee to promote regular
exchanges among these public and statutory agencies
and business associations. This will lead to more effective and focused flow of information which will help
Hong Kong enterprises better grasp the development
opportunities in the GBA.
Looking ahead, Hong Kong must focus on the areas
where it possesses competitive advantages, leveraging its
established expertise as an international financial, shipping and logistics, offshore RMB, and dispute resolution
centre. The unique features offered by the “one country, two systems,” Hong Kong’s adherence to the rule of
law, our proximity to the GBA manufacturing base, our
expertise in financial and professional services as well
as our international exposure should allow us to play
an instrumental role in the development of the GBA.
Riding on such development, Hong Kong may be able
to achieve some breakthroughs in areas where we have
encountered bottleneck in recent years, such as those
related to housing and land shortages, opportunities for
youths, education, and elderly care.

Doing Business
in Vietnam

V

ietnam is a key country in ASEAN. Located near
China and close to important shipping lanes, with
a growing population and middle class, Vietnam
is a dynamic country that is increasingly attractive to
foreign businesses looking to expand their operations in
Asia. Whilst Vietnam’s macro-economic troubles have
taken some shine off its appeal, broad-based growth, low
wages and a strong economic outlook continue to make
it an attractive place for investment and a top solution to
rising manufacturing costs elsewhere.
The country has improving infrastructure and remains
a low-cost manufacturing hub that provides good financial incentives to foreign companies. An abundance of
natural resources is also helping to fuel the manufacturing boom in the country. Additionally, the general costs
of doing business, such as rent and utilities, are among
the lowest in Southeast Asia. Sectors which welcome foreign investment include infrastructure, tourism development, and related real estate and retail sector development in urban areas.
The year 2016 can be considered a very good one for
Vietnam, as it continued its emergence as both a leading
ASEAN economy and a global player. Falling commodity and energy prices and severe water shortages early in
the year led to Vietnam’s failure to reach its GDP growth
goal of 6.7%, but with a year-on-year growth of 6.2%, the
country still managed to outpace most of its neighbours.
Vietnam’s omnidirectional foreign policy and a
gradual weakening of the dong are likely to support

exporters over the near to medium term. On the
internal front, monetary policy is likely to remain
unchanged in the near term though tighter policy
is likely later in the year in response to rising interest rates in the United States and
domestic inflation. Prices are likely to
rise in 2017 due to cost-push factors
such as higher crude oil prices and
rising wages as well as demand-pull
factors due to expanding economic
activity. Fiscal policy consolidation is
likely to be gradual due to Vietnam’s spending on infrastructure and revenue loss from the lowering of import
tariffs.
For 2017, the government has set Vietnam’s GDP
growth target at 6.7%, while growth levels for the following years are expected to reach levels of at least 7%.
For a large part, this growth will be fueled by increased
trade. Last year, Vietnam signed a free trade agreement
with the European Union (EVFTA), eliminating trade
tariffs by 2018, among other provisions. While a setback
has been experienced with the Trump presidency having
ordered the U.S. withdrawal from the Transpacific Partnership (TPP) agreement, Vietnam continues to diversify its economic partners, such as through increased
ASEAN integration, the proposed Regional Comprehensive Economic Partnership (RCEP, covering 3.4 billion people and which may emerge as the alternative to
the TPP), and the EVFTA.

I. GENERAL
Form of investment
Limited-liability Company

The members of a limited liability company are liable for the financial obligations
of the limited-liability company to the extent of their capital contributions.

Joint-stock Company

A legal entity established by its founding shareholders based on their subscription
for shares in the joint-stock company. Under Vietnamese law, this is the only type
of company that can issue shares.
A joint-stock company is required to have at least three shareholders. There is no
limit to the maximum number of shareholders in such companies.

Partnership

This may be established between an individual or a legal entity and the general
partner, who must be an individual. The general partner has unlimited liability for
the operations of the partnership.

Branch

Branches of foreign companies in Vietnam are different from representative
offices in that a branch is permitted to conduct commercial activities in Vietnam.

Representative Office

A representative office is not an independent legal entity and thus may not
conduct direct commercial or revenue generating activities (i.e., the execution
of contracts, direct payment or receipt of funds, sale or purchase of goods, or
provision of services).

Business Cooperation Contract (BCC)

This form of investment does not constitute the creation of a new legal entity.
The investors in a BCC share the revenues and/or products arising from a BCC
and have unlimited liability for the debts of the BCC.

Others

Build-operate-transfer (BOT), Build-transfer (BT) and Build-transfer-operate (BTO)
contracts

II. TAXATION FOR COMPANIES
Corporate Income Tax

Standard rate: 20%
Enterprises operating in the oil and gas industry are subject to CIT rates ranging
from 32% to 50%, depending on the project.

Administration

Provisional quarterly CIT returns must be filed and taxes paid by the 30th day of
the first month of the subsequent quarter.
Final CIT returns are filed annually. If the provisional quarterly CIT payments
account for less than 80% of the final CIT liability, the shortfall in excess of 20%
is subject to late payment interest.
The annual CIT return must be filed and submitted within 90 days following the
fiscal year end.

Value Added Tax

Most common rate: 10%; Other rates: 5% or exemption; 0% is applied for
export (condition applied)
For exemption tax rate, input tax was not allowed to be credited while 0% tax
rate allowed input tax to be deductible/refunded.

II. TAXATION FOR COMPANIES
Withholding Tax on Goods/
Services Paid Overseas

Tax Incentives

CIT

VAT

Dividend and profit remittance:

Nil

Nil

Interest on loans:

5%

Nil

Royalties, license fees:

10%

0%

Service:

5%

5%

Capital gains

20%

Nil

Tax incentives are granted for certain regulated encouraged sectors (e.g. education,
healthcare, sport/culture, high technology, environmental protection, scientific research,
infrastructural development and computer software manufacture) and difficult
socioeconomic locations.
Preferential CIT rates of 10% and 20% are available for 15 years and 10 years respectively,
starting from the commencement of operating activities. Taxpayers may be eligible for tax
holidays and reductions (50% applicable rate).

Tax Loss Carried Forward

Taxpayers may carry forward tax losses fully and consecutively for a maximum of five years.
Losses of non-incentivized activities can be offset against profits from incentivized activities,
and vice versa. Carry-back of losses is not permitted. There is no provision for any form of
consolidated filing or group loss relief.

Transfer Pricing

Vietnam has transfer pricing regulations which outline various situations where transactions
will be considered as being between related parties and the mechanisms for determining
the market “arm’s length” transaction value (comparable uncontrolled price, cost plus,
resale price, comparable profits and profit split).
Compliance requirements include an annual declaration of related-party transactions and
transfer pricing methodologies used.
Specified documents must be filed together with the annual CIT return.
Companies which have related party transactions must prepare and maintain
contemporaneous transfer pricing documentation.

III. TAXATION FOR INDIVIDUAL
Resident

Individuals residing in Vietnam for 183 days or more in a calendar year, or in 12
consecutive months from the first date of arrival.
Progressive tax rate up to 35% of global taxable income.
Tax deduction of compulsory insurance and situation (self and dependent) allowed.

Non-resident

Not being VN tax resident. Taxation is flat 20% on Vietnam sourced income.

Administration

Employer to withhold and pay tax on behalf of employees for salary and wages.

Taxable Non-employment
Income

Taxable non-employment income includes business income (e.g. rental income);
investment income (e.g. interest, dividends); gains on sale of shares; gains on sale of real
estate; and inheritances in excess of VND10 million.

IV. COMPULSORY INSURANCE
Insurance applied for
employment contract of three
months or more

Social insurance (SI) and unemployment insurance (UI) contributions are applicable
to Vietnamese individuals only. Health insurance (HI) contributions are required for
Vietnamese and foreign individuals that are employed under Vietnam labor contracts.

Employee
Employer

SI
8.0%
18.0%

HI
1.5%
3.0%

UI
1.0%
1.0%

Leading the Way
With great ambitions, sharp strategy and a big heart, Hong Kong Broadband Network continues to lead
the way in the local telecommunications industry, reports the Chamber’s staff writer William Ngo

H

ong Kong Broadband Network, established in
1999, is one of the largest telecom services operators in Hong Kong. For almost two decades,
the company has been offering Hongkongers a diverse
range of service including broadband, mobile, fixed line
and entertainment. On the residential side, the internet
behemoth looks unbeatable. It holds the greatest market
share of high-speed fibre broadband – one in every three
households are now using HKBN. It is also the fastest
local broadband service provider, according to Speedtest
by Ookla, a global leader in Internet performance testing.
Apart from residential services, the ever-growing section of the company is the enterprises solutions. HKBN
offers a complete package that includes broadband and
data connectivity, Wi-Fi networking, Cloud solutions,
data facilities and IT advisory services for enterprises
and SMEs. Today, one-third of the company’s revenue
comes from the enterprise solutions market, and it
is still growing. “We aim to double our revenue in the
enterprises section in five years, and we are very much
on track”, says Billy Yeung, Chief Operating Officer –
Enterprise Solutions and Co-Owner of HKBN.
Billy says there is no secret technology that drives
their significant growth – just superior service. “Our
enterprise clients want a comprehensive package and
quality customer service that caters to all their needs –
they care much less about how a company’s technology
trumps another’s,” he says, “as a people-focused company, we listen to what our customers have to say, and
try to best explain and offer solutions when issues arise.”
Humbly Arrogant
One must be curious about how a company with such
a short history assumed the market-leading position so
swiftly. “A key to our success is that we are ‘humbly arrogant’, “ says Billy, “arrogant because we know what we do
best and we want to show it; humble because we are always
willing to learn new things and listen to our customers and
think for them.” The company was the first to voluntarily
adopt an industry-leading 14-day cooling-off period for
residential customers and free-to-go broadband plans that
do not tie customers down with lengthy contracts.

HKBN prouds itself as the pioneers of high-speed
internet in Hong Kong. In 2005, while most of the world
was lingering on traditional copper wire, the company
took the risky move and was the first to lay down optical fiber infrastructure and offer 1000Mbps Fibre-ToThe-Home service. “We laid the foundation long before
the local high-speed broadband market was ripe,” Billy
explains, “as a young company, we do not use old technology because we do not have legacy, we do not carry
baggage and we are willing to take on adventurous
explorations to better our service.”
Talent Engagement
Managing about three thousand employees is never
easy, and in HKBN’s eyes, those are not only employees they call them “Talents”, with a capital “T”. “We don’t see
our Talents as assets,” Billy says, “assets depreciate, while
investment in Talents does not.”
In 2012, before HKBN’s IPO, the company established a Co-Ownership plan for Talents who held manager or above positions to invest their own savings in
the company. At the time, over 80 employees became
Co-Owners, investing on average two times their annual
compensation in the company’s stocks. The scheme had
since been expanded to include all supervisors and above
HKBN executives and now the number of Co-Owners
increased to around 340. “When I joined the family in
2013, I was surprised to be offered Co-Ownership before
I even got paid my first month’s salary, “ Billy, a proud
Co-Owner himself, lightheartedly explains, “but after
hearing about the company’s vision in entrepreneurial
spirit and talent engagement, I became very impressed
and agreed to invest.”
HKBN’s motto “Make our Hong Kong a Better Place
to Live” can be seen in action in their HKBN Talent CSI
Fund. In 2015, a group of dedicated Co-Owners donated
a total of $5 million to form the fund, which is independent from the company itself. HKBN Talents come together
to volunteer in social projects to help the underprivileged.
HKBN “PC Doctors” is one the many projects, in which
broadband engineers volunteer to diagnose and fix computers free of charge for underprivileged families.

W

ith over 39 years of international involvement in
the hospitality industry,
Charles Woo, Managing Director
of Sheraton Hong Kong Hotel &
Towers, has a tremendous wealth of
experience and knowledge. Indeed,

Woo was one of the very first hoteliers to be involved in setting up
international hotels in Mainland
China in the 1980s.
He began his career as a management trainee with ITT Sheraton in 1978, then spent 15 years
working in Sheraton hotels in cities around the world, including
Boston, Los Angeles and Bangkok.
He has also held senior positions,
including General Manager in
Tianjin and Shanghai, as well as
Area Controller for East Asia. Prior
to his current role, Woo was the
president of The Sutton Place
Hotels Group, where he
oversaw the entire group’s
portfolio in both Canada
and the United States.
In 2011, he re-joined
Starwood Hotels &
Resorts as Area
Managing Director
for Hong Kong
and Macao.

Sheraton Hong Kong Hotel & Towers, as the first Sheraton in the AsiaPacific region, opened its doors in
1974 and remains the flagship hotel
for Marriott International in the AsiaPacific region. With its favourable
location on Kowloon’s “Golden Mile,”
as well as a large inventory of harbourfacing guest rooms, the hotel offers
comfort and convenience to business
travellers and tourists. Sheraton Towers also provides personalized services
including a private check-in counter
and a dedicated Towers Lounge boasting a spectacular view of Hong Kong
Island’s skyline.
Sheraton Hong Kong Hotel & Towers joined the Chamber in 1981 so that
it could build relationships with fellow
members. The Chamber has been a
close partner of Sheraton Hong Kong
Hotel & Towers over the years as it has
become and remained one of the top
luxury hotels in the city.
“It is beneficial for us to receive
updates on business environment,
public affairs and detailed analysis
on key government legislation from
the Chamber on a timely basis,” said
Woo.

A

s one of the oldest solicitor firms in Hong Kong,
P C Woo & Co was the first
local law firm to set up offices in
Chengdu, Sichuan, and as of today,
they remain the only Hong Kong
firm there, said Moses Cheng, who
has been with the firm for decades.
He was the mastermind behind
the expansion, under CEPA. He
explained they set up a joint venture with Beijing law firm Zhonglun

W&D and extended their services to
18 major cities on the Mainland.
Cheng started his legal career as
an associate solicitor in 1975 after
being admitted as a solicitor to the
Supreme Court of Hong Kong.
Then, he joined P C Woo & Co as
a managing partner in the litigation
practice in 1979. Between 1994 and
2015, he was a senior partner of the
firm. Upon his retirement as a partner, he became a consultant in 2016.
Under Cheng’s leadership, P C
Woo & Co has expanded its services
into various areas, including litigation and dispute resolution, corporate and commercial, banking and
finance, estate administration and
charities. By adopting a flexible onefirm set-up with lawyers that have
expertise in different fields, this
ensures that the firm’s clients can
have access to professionals that can
meet all their needs.
P C Woo & Co joined the Chamber in 1999 because they believe that
the Chamber is a good platform for
members to reach out to the wider
business community.

“Being a member of the Chamber helps strengthen the company’s
role as a part of Hong Kong’s business community,” Cheng explained.
“We felt that the Chamber represents the interests of the Hong Kong
business community effectively.
What impresses us most is that the
Chamber defends the interests of
the business community and help
maintain Hong Kong’s business
friendly environment. More importantly, we have the opportunity to
elect a representative of the Chamber to the Legislative Council.”
Cheng and his fellow colleagues
also participate in the Chamber’s
activities. “We’ve mainly attend
luncheon meetings such as the
CE Policy Address and the Annual
Budget,” Cheng said. They also
occasionally take part in seminars
and conferences organized by the
Chamber.
Cheng hopes that the Chamber
can continue to host lifestyle events
for members to get to know each
other better in a relaxed atmosphere.

Are Your Privileged Access
Accounts under Control?

C

ybercrime costs the global economy about US$445
billion every year, according to the World Economic
Forum. While many enterprises focus on defending against external threats, the information security risks
related to insiders are just as serious. One of the most wellknown cases was the leakage of national secrets in 2013 by
former National Security Agency subcontractor, Edward
Snowden, who collected over a million documents by taking
advantage of his privileged access rights to system and network resources. The consequence of security compromises
due to mismanaged privileged access can be disastrous.
What is privileged access?
Privileged access allows internal staff or external partners
to freely navigate an organization’s IT systems or networks
and perform critical IT functions.
The Hong Kong Productivity Council (HKPC) was commissioned in December 2016 by SSH Communications
Security, an enterprise cybersecurity solutions provider,
to conduct a survey on the local use of privileged access.

Related security issues and management measures were
also studied. The survey found that some local companies
and organizations failed to make sufficient provisions for
the management of privileged access to critical IT systems
and networks, leaving themselves exposed to hacking and
insider attacks.
18% encountered privileged access related security
issues
The survey was conducted in December 2016, and a
total of 51 firms, covering financing and insurance, logistics and transport, government and public bodies, import/
export, wholesale and retail sectors, were interviewed. They
included listed companies, and non-listed companies with
over 300 employees.
The survey found that 81% of respondents had applied
an audit and management on privileged access with the two
key reasons being enhancing security protection (78%) and
compliance requirement (63%). Despite these efforts, 18%
still encountered privileged access-related security issues
such as external attacks or abuses of usage by internal staff
members.
Privileged access-related security issue
Furthermore, 31% of respondents provided shared
accounts with privileged access to internal staff or external partners. Among them, 25% did not impose additional
security measures. The survey also found that over 60% of
the respondents planned to invest in IT security in the coming 12 months. Those with more potential security exposure
were more willing to invest in advanced security solutions.
Privileged access is the threat, not the person
The reports of large-scale cyberattacks targeting overseas government, banks, retailers and utilities indicated that
obtaining privileged access was usually the key step in the
chain of attacks which were aimed at causing greater damage. In addition, ransomware attacks can also find their way
through taking control of privileged access. The victimized
organizations may suffer from service disruption, data breach,
financial loss, damage of reputation or even legal liability.

Enhance privileged access management
for outsourcing partners
How to enhance privileged access management? Two principles should be followed –
centrally manage user identities and access; and
log, monitor and audit privileged access.
The enterprises should enhance privileged
access management, especially those providing shared accounts for staff and those
who give privileged access to IT outsourcing partners or
cloud service providers. They should
consolidate and
centrally manage user identities
and access. Privileged access should be
logged, monitored and audited. The integration of privileged
access management measures with security infrastructure
such as intrusion detection and prevention systems, data
leakage protection, and security information event management can also ensure comprehensive protection.

Savouring the Sea
The Chamber’s foodie, Elaine Chan, enjoys fresh seafood in style at Fishsteria

B

oasting a reputation for serving some of the
best seafood in town, Fishsteria is a spacious,
two-floor establishment – the bar downstairs
is devoted to the twin pleasures of oysters and
cocktails, whereas the dining area upstairs provides
comfortable seating for enjoying good conversations
and great meals. The eatery combines an ingredientfocused approach with fine cooking.
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Americas Committee

Mexican F&B Opportunities
A 20-member delegation, led by Mexico’s Foreign Trade Business
Council, called on the Chamber on 15 August. They were
accompanied by Sergio Ley, former Ambassador of Mexico to China,
and Hong Kong’s Consul General Damián Martínez Tagüeña.
Americas Committee Chairman Thomas Wong and members
welcomed the delegates, who were looking for trading opportunities
in Hong Kong and Mainland China.

Chile Week
Cristian Prado Ahumada, Trade
Commissioner of the Chile
Consulate General in Hong Kong,
met the Chamber’s Americas
Committee Secretariat on 27 July
to discuss cooperation for Chile
Week in early September. A
high-level delegation from Chile will
be visiting Hong Kong and
organizing a range of events to
showcase opportunities in Chile, as
well as boost trade and investment
relations with Hong Kong.

The U.S. Consulate General's Economic Unit Chief Dave Ng, Economic
Officer Alan Brinker, and Environment, Science, Technology and Health
Officer James Greenleaf, called on the Chamber on 2 August. They
discussed the growing opportunities between Hong Kong and the U.S.A.,
especially under CEPA and the Greater Bay Area initiative. Both sides also
talked about the possibility of establishing Hong Kong as a financial
platform to fund the Belt and Road Initiative projects.

HK-Chile Chamber Cooperation
Ewald Doerner, Vice President, Chile Hong Kong Chamber of Commerce,
accompanied by Secretary Carlos Gonzalez, called on HKGCC on 16 August to
discuss a high-level breakfast meeting on 5 September for a Chilean delegation,
led by Eduardo Frei, former Chilean President and Ambassador for the APEC.
Both chambers agreed to support the breakfast meeting and explore ways to
enhance trade and investment between Hong Kong and Chile.

Americas Committee Chairman Thomas Wong, and the Chamber’s
Director for PR and Events Malcolm Ainsworth, attended the Peru National
Day Reception on 27 July in celebration of the 196th anniversary of Peru's
independence. Chief Secretary Matthew Cheung Kin-chung attended as
guest of honor, and surprised guests by informing them about the very
long-standing strong connections between Peru and China.

Asia & Africa Committee

Indian Food Processing Sector
Parag Gupta, Joint Secretary, Ministry of Food Processing Industries,
Government of India, led a delegation to visit the Chamber on 18 August,
where they were welcomed by Asia & Africa Committee Vice Chairman
Andrew Wells and members. Gupta explained the opportunities that India's
food sector offers to Hong Kong companies, and also what incentives the
Indian Government offers to attract companies to invest in, manufacture
and source from India's food processing and food retail sectors.

Asia & Africa Committee

Dubai Exports Opens HK Office
Mohammed Kamali, Deputy CEO of Dubai Exports, led a delegation
to visit the Chamber on 16 August, where the visitors were welcomed
by General Committee member and Vice Chairman of the Asia &
Africa Committee Neville Shroff and members. Dubai Exports is a
trade promotion agency set up by the Dubai Department of
Economic Development, Government of Dubai. Kamali explained that
the Hong Kong office, which opened in August, would be a hub for
the region and help Hong Kong companies connect with potential
business partners in the UAE.

Invest Japan 2017 Seminar
JETRO Director General Ryoichi Ito, and his deputy, Yutaka
Hashimoto, called on the Chamber on 27 July to discuss
strengthening cooperation between the Chamber and
JETRO. Both sides agreed to jointly organize the third
“Invest Japan Seminar 2017 in Hong Kong” on 7
September to update members about the booming
Japanese tourism market. This year's event would focus
on the Kansai Region, which is the most popular area in
Japan for Hong Kong tourists.

Keith Cheng and Vivian Chan, both from HKTDC’s International &
Mainland Relations Department, met with Director for PR and
Programs Malcolm Ainsworth on 27 July to discuss cooperating on a
potential mission to Manila, Philippines in late November. Both sides
agreed to discuss possible dates for the mission.

Japanese Food Opportunities
Ten Chamber members were invited to
attend a special Japanese Food Business
Matching event, organized by the Hong
Kong Japanese Chamber of Commerce &
Industry on 16 August. Members sampled
various foods and beverages from Fukui
Prefecture, and spoke with food suppliers
directly to learn about the products
potential cooperation.

Environment &
Sustainability Committee
Jeanne Ng, Chairman of the
Environment & Sustainability
Committee, and members met with
a group of ivory traders and
representatives on 24 July to hear
their concerns regarding the
Government's bill on an ivory ban.

Legal Committee
The Working Group on Regulatory
Impact Assessment reconvened on
18 July to further discuss issues and
approaches on lobbying the
Government over better laws.

Manpower Committee
Industry & Technology
Committee
Emil Yu, Chairman of the Industry &
Technology Committee, chaired the
HKGCC Judging Panel of the "2017
Hong Kong Awards for Industries:
Innovation and Creativity" and
interviewed eight shortlisted
companies on 28 August.

Manpower Committee Chairman Albert
Wong, Chamber Deputy CEO Watson
Chan received a 35-member delegation
of the Reform Leader Academy,
organised by the Indonesian National
Institute of Public Administration,
on 2 August. Participants shared their
insights on vocational training-related
policies and initiatives in Hong Kong
with the delegation.

SME Committee

Roy Ng, SME Committee Chairman, attended the SME One 5th Anniversary
Cocktail Reception organized by the Hong Kong Productivity Council on
26 July. Cheuk Wing Hing, Permanent Secretary for Innovation and
Technology, the guest of honour of the event, met with Ng at the reception.

Oscar Chow, Chairman of YEC, and YEC members attended
a joint chambers luncheon with the Acting Chief Executive
Matthew Cheung on 7 August. The event was jointly organized by the
youth committees of leading chambers in Hong Kong in celebration
of the 20th anniversary of the establishment of the HKSAR.

Talent Development

Robin Ball, Founder and
Managing Director of
Management Development
Services Ltd, spoke at a
Chamber seminar on 8 August
on building an effective leadership
team and driving a successful
business strategy. He revealed
the 22 kinds of behaviour and
members learned to estimate
their own leadership style through
tests, followed by coaching
practice sessions to exercise their
personal power and influence.

Chamber Chairman Stephen Ng, LegCo
Representative Jeffrey Lam, and CEO Shirley Yuen
welcomed Dr Law Chi-kwong, Secretary for Labour
and Welfare, to the Chamber on 21 July. Ng
congratulated Dr Law on his recent appointment
and said he hoped for a healthy dialogue between
the Government and businesses on labour issues.
Several General Committee members and leaders
of industry & functional committees also attended
the meeting to exchange views with Law and
officials on labour related issues.

Watson Chan, Chamber Deputy CEO,
signed an agreement on cooperation on
8 August with Jason Zhang, Associate
Vice President of Ctrip Group, for the
company to help promote and support
the Chamber's Free Ride Day 2017.

Young Executives Club
Dr Harry Wong, ABNLP-certified
master trainer and master coach,
spoke about developing a positive
growth mindset and apply it to both
work and life at a YEC Network &
Learn event on 18 July. Members
gained insights on how they could
see things differently and from new
perspectives.

Twenty-two YEC volunteers helped the Food Angel Kowloon Kitchen
prepare over 1,500 hot meal boxes, which were then distributed to the
elderly and underprivileged families on 25 July.

The YEC Tennis Team organized a practice session on
26 July at the Dynasty Club, while the YEC Football Team
joined a practice session with other youth associations
on 7 August at the Southorn Playground.

Over 70 members attended the YEC Summer Happy
Hour in Tonic, Wyndham Street, on 28 July, for a
casual meet-up with old and new friends.

YEC and the Young Members Committee of the
Hong Kong Institute of Certified Public Accountants
jointly held a whiskey and dark chocolate pairing
workshop on 15 August.

Mission to Greater Bay Area:
Jiangmen

L

ocated in the western Pearl River Delta, Jiangmen
is crowned the “Capital of Overseas Chinese” for
its profound culture and history. As one of the cities in the Greater Bay Area (GBA), Jiangmen is striving
to become the western coastal centre of the Pearl River
Delta by vigorously developing its advanced manufacturing industry. China Committee Chairman PC Yu led the
Chamber’s 30-member delegation to Jiangmen to explore
new business opportunities arising from the GBA.

Building a comprehensive transport hub
Situated in western Guangdong, Jiangmen serves as
an important linkage between the Pearl River Delta and
Hong Kong and Macao. With its highway and railway
networks improving gradually in recent years, the city
has strengthened its connections with other PRD cities,
which has promoted economic integration in the region.
Upon the opening of the Hong Kong-Zhuhai-Macao
Bridge, Jiangmen, Guangzhou, Shenzhen, Zhuhai, Hong
Kong and Macao will form a “one-and-half-hour living
circle.” Looking ahead, Jiangmen will continue to expand
its highway and express railway network with the goal of
building a comprehensive transport and passenger hub
in the west of the Pearl River Delta.
Development of five key industry clusters
Jiangmen is proactively developing five key industry clusters, including rail transport, heavy trucks and
commercial vehicles, new materials, new energy and
equipment, educational equipment as well as health,

Members visit Guangdong Regional Rail Transit Industrial Park.

in addition to its existing six key pillar industries. These
include electrical and mechanical services, textile and
garment, food, papermaking and paper products, electronic information as well as building materials, with
the hope of bringing about new growth areas in the
Pearl River West.
Delegates visited Hong Kong food manufacturers Lee
Kum Kee and Dah Chong Hong Sims Food. They also
toured Guangdong Regional Rail Transit Industrial Park,
Zhuxi Wisdom Valley and Southern Educational Equipment Innovation Industrial City to learn about the development of hi-tech industries in the city.
Mission leader PC Yu said Jiangmen is a beautiful
green city which possesses huge potential for the development of advanced manufacturing industries. As part
of the Greater Bay Area, Hong Kong and Jiangmen will
have ample opportunities for cooperation and exchange.
Members also called on Xu Xiaoxiong, Vice Mayor of
Jiangmen, and visited Jiangmen Urban Planning Exhibition Centre and Wuyi Overseas Chinese Museum.

Members meet with Xu Xiaoxiong,
Vice Mayor of Jiangmen (centre).

Delegates visit Southern Educational Equipment Innovation Industrial City.

Coffee Grounds Cleaning
Ourselves and Oceans

C

hamber staff and over 30 citizens from Tin Shui Wai and
Yuen Long enjoyed a fun workshop
as part of a Chamber CSR activity at the Yuen Long Community
Green Station on 26 August. People
from different walks of life shared
the joy of making environmentally
friendly body and lip scrubs from
coffee grounds, coconut oil and
olive oil. Before the lesson, participants attended a talk on the importance of the green living, the idea of
fair trade and harm that microbeads
used in some face washes and body
scrubs can have on the environment
and our health.

OFFER 1

OFFER 2

OFFER 3

When Cocoa
Meets Malt

H

ong Kong is blessed to have a wide variety
of whisky from around the world available here, with those wishing to try a
dram or two from Scotland, Japan, U.S., Taiwan, and even India, being spoilt for choice.
Andrew You, Director of Oak Wines and
Whisky Company, shared his insights into
whiskey appreciation and food pairing at
a whiskey and chocolate workshop on 15
August, jointly organized by the Chamber’s Young Executives Club and the Young
Members Committee of Hong Kong Institute of Hong Kong Institute of Certified
Public Accountants.
Forty-five members from both organizations attended the event and tasted Scotch whiskey aged for 18 years and longer from centuries
old distilleries. The well-balanced and caramelized
flavour enabled participants to share their personal
tasting notes. You also said that the main reason for pairing whiskey with dark chocolate is that both come in a
large number of varieties, and their profiles are linked
to their place of origin. The higher cocoa percentage
of dark chocolate actually enhances a person’s palate
for enjoying single malt.
You said that his personal favourite is single
malts produced in the Scottish Highlands. However,
he added that whiskey can be profoundly subjective depending on individual tastes, and there are no
strict rules or norms regarding whiskey appreciation
and pairing.
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