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A World of Opportunities i@

Avisit to ExxonMobil Hong Kong
(EMHK)’s Tsing Yi Terminal on
13 April gave a group of students
from Fukien Secondary School the
opportunity to get a close-up look at
the facilities. Their tour included the
truck loading area, LPG cylinder fill-
ing shed, barge loading facility, main
pier and the outside tank area. As
well as learning how the terminal
operates, the students also heard
how important safety is on site.

On 26 April, Shek Wai Ming, Asia
Pacific Market Planning and Real
Estate Manager of EMHK, visited
the school to give a talk about his
long and diversified career, provid-
ing the students with an insight into
the various career options available
in the energy sector.

During his 24 years at the compa-
ny, Shek has worked for a number of
different departments across differ-
ent regions — highlighting one of the
benefits of working for a global firm.

“As a multinational corporation,
ExxonMobil has the advantage of
equipping employees with a broad
range of skills and cultural compe-
tencies by putting them in various
departments and locations,” Shek

BrhE—HIRERIBI13AREE
%EEI ERETE BN - ﬁmﬁ
BB EREIERMN - QIEES -
RABA -« BRESEH ﬁﬁE&%Eﬁf
B - BT R mENEE BT
BB THR2NEB -

Hig  BEREIEETARTIES
IR BECIRA BN B 26 B IR
B MREBEMN ST bBEEE
B REERA T RAREIR IS B
.

AEFEMNZAT24E - PRLE
ERREHERZ BT » o RS2 TS
ROETIERITEY— -

The Bulletin T#E B

said. He encouraged the students to
explore the world outside Hong
Kong, and showed them a selection
of photos from his experience work-
ing abroad and business trips over-
seas.

Shek also gave some more general
advice on the skills that will help stu-
dents become attractive potential
employees.

R

“Companies are always looking
for candidates who are adaptable,
and who have solid communication
skills, team spirit and a strong sense
of responsibility,” he said.

“In addition, it is also important
for employees to share the same core
values as the employer to maintain a
successful and sustainable relation-
ship”
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Learning Interview Skills at Hongkong Land Zli5 &g B2 B E %I

Students from Sacred Heart Ca-
nossian College got some valua-
ble practice in interview techniques
during a visit to property company
Hongkong Land Limited on 27 April.
Staff from different departments
took part in a role play exercise with

the students to demonstrate some
examples of interview situations and
show what to do and, just as impor-
tant, what not to do during inter-
views.

After learning about the company,
students were given a guided tour of

some of the buildings owned and
managed by Hongkong Land. They
also got an insight into the workflow
of the customer services and building
management departments, and
learned how the different depart-
ments coordinate with each other to
keep everything running smoothly.
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Beyond Racing at the Jockey Club ZEEMUIMIZETS

ric Lee, Learning and Develop-

ment Support Manager of the
Hong Kong Jockey Club, spoke to a
group of students from Munsang
College who visited the Jockey Club’s
Shatin Communications and Tech-
nology Centre on 11 May.

After sharing the story of the
club’s history, he used a light-hearted
quiz to introduce the students to the
range of activities that the club is in-
volved with in addition to its well-
known horse-racing and gaming
segments — particularly its charity
work. Students then toured the cen-
tre to learn more about the training
facilities and working environment.

The tour ended with a visit to the
stables where students were able to
feed some of the retired racing hors-
es. They also had the opportunity to
talk to some of the trainee jockeys to
get a glimpse into their day-to-day
work.
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